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Entwicklung - Innovation - Dynamik
- Ausgewahlte inhaltl. Schwerpunkte
- Programmatische Entwicklungen

- Anregungen flr uns

Lutz Nordmann / Christoph Dolch (TA), Jochen Beppler (DHB)
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The Innovation Group of Leading Agencies

ICCE The International Council for Coach Education (ICCE) has recently established the Innovation Group
of Lead Agencies. This group brings together a number of leading coaching organisations from all over

Inter ”'5_?“'0”'3" Council for the world with the purpose of advancing coach education and development on a number of key priority
Coaching Excellence areas.

The Quality Improvement in Coaching Group

The International Sport Coaching Framework
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ICCE Global Coaching @ LEEDS

METROPOLITAN
Newsletter UNIVERSITY
Issue 9, May 2014

Sport coaching as a ‘profession’:
challenges and future directions

. _ J -' Patrick Duffy* and Hazel Hardley Leeds Metropolitan University, UK

international federations listened to John Bales Coaching Association of Canada, Canada

Commission), ICCE president John Bale Miguel Crespo International Tennis Federation, Spain

their representative organisations are Frank Dick European Athletics Coaches’ Association, UK

conditions. As well as addressing the: Tiesiee: Y e S‘zobﬁh j;?m Short' Compedderation eond Olprpie: Comemiiee
ca

coaching professions and to the future oy Riorth TR JE SR

José Curado Portuguese Confederation of Sport Coaches, Portugal

_ The emergent concept of sport coaching as a profession .
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Coaching in
European Europe Today

S po rt Current European Coaching Policy
Coa Ch i n g Coaching Status in Europe

European Coaching Systems

Framework .

Full-time "
paid coaches

Co-funded by the
Erasmus+ Programme
of the European Union

coach
learn

Part-time
paid coaches

g (f' ) ICCE |
HAAGA-HELIA 8¢ , International Council for Volunteer
University of Applied Sciences et Coaching Excellence ) coaches

LG
\¢) LEEDS 4> trainerakademie |[O Pre-coaching
\>2ET % i il

FIGURE 1.1 Categories of coaching status.
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Woraus erwachsen Wissen + Kénnen ? (aktuell) O
Was erwarten Trainer? (ideal) Q@

&

(Trainerakademie, 2016; n = 86; 27 Sportarten)

m aktuell

mideal
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Trainerbildung

= Systematische Organisation von Lernaktivitaten fur
Trainer

= Ziel: individuelles Trainerverhalten verbessern

= Berufliche Handlungskompetenz entwickeln

(Trainerakademie 2017)
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International Benchmarking ,Trainertatigkeit®

komplexer sozio-padagogischer Prozess

Metropolitan

nicht-linear University

unbestreitbar mehrdimensional

Kennzeichen: permanentes Bemiihen/ Streben/ Anstrengen

(Robyn JONES 2017)
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SOCIAL AND CULTURAL CONTEXT

IDENTITY AND VALUES

Coaching
Leadership

Frontline
Coaching

Coaching
System
Evaluation

Coaching
System
Strategic Plan

Coach
Education and
Development

Figure 1: The Coaching Quality Development Area Model
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Was zeichnet einen guten Trainer aus?

Olympic Coach Magazine Volume 23, Issue 2

Defining the Expert Coach Within the Olympic Movement: A Study Performed to

Enhance the Outcomes of Coaching Education Programming in the United States
Brad H. DeWeese, Ed.D., Sport Physiogist, USOC

kenntnisreich

entwickelnd

Spring 2012
kommunikativ
vertrauenswiirdig

lehrend

Lutz Nordmann
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The Role of Coaches in Society (12. — 14.02.2017/ Tallinn)

the social role of coaches is even greater than their sport-specific role by
teaching values and skills for life

the need to provide coaches with the right knowledge, skills and attitudes

the importance of balancing formal, non-formal and informal education

Never stop walking on the road to Utopia " 0 s
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11th ICCE Global Coach Conference ™ =

>

Themen

e Interpersonal Coaching Behaviors
e Developing the Coach Developer : g Sport.

. - The role. fSrt Sc:lence and Technology
e The coach as a lifelong learner 31 July - 2 August 2017 | Liverpool - —
e Building Team Culture O @@=

e Social Identity approach to Leadership

e The contribution of different disciplinary perspectives to describing,
explaining and changing sport coaching practice: the work disciplines do, and
the chances of synthesis

e High Performance coach development
e Who looks after the coach? High Performance Coach Wellbeing
e Developing athlete decision making
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Conduct
Set Vision and Shape the Practice and
Strategy environment Structure

Competition

Read and React Reflect and Build
to the Field Learn Relationships

Fig. 5 Core Functional Areas of the Coach
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Vermittlungsmythos in der Trainerbildung

Grundlagen der Berufs- und Erwachsenenbildung

Band 17

Wissen ist keine
Kompetenz

Paket-Modell: Informationen + Wissen als Input
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Modelle in der Trainerausbildung (Life ong learning)

K. Anders Ericsson / Robert Pool

1TOP

Die neue Wissenschafl
vom bewnssten Lernen
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Modelle in der Trainerausbildung (Life ong learning)

weltweit 3 grundlegende Ansatze
1. ,Handwerk"“
2. Angewandte Sportwissenschaft (Trainingswissenschaft)

3. reflektierendes, erfahrungsbasierte Lernen

=» Kompetenzen

LEHRER / SMITH (2015, S. 37/ 38)
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Brauchen wir Innovationen im dt.LS?

Was sind fiir Dich Innovationen?

An welchen Stellen siehst Du Innovationsbedarf?

Wie, wodurch + wann entstehen Innovationen?
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Was ist notwendig,
um Verdinderungen / Innovationen erreichen zu kénnen?

Gefiihl fiir Dringlichkeit schaffen
Starke Koalitionen etablieren

Vision + Strategie entwickeln

Kontinuierlich kommunizieren

Eigendynamik ermoglichen; Handlungsfreiheit
einrdumen

Sichtbare Erfolge erzielen + sichern

Neue Ansditze im Alltag verankern
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Programmatischer Wandel

Wissen = Kompetenz

Ausbildung = Entwicklung

Medaillenproduzent = Persénlichkeit

,Die Zukunft soll man nicht voraussehen wollen,
sondern moéglich machen.”

Antoine de Saint-Exupery

'A‘ tramerakademle
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Fachkréfte gewinnt,
wer Vertrauen und Begelst; 1INg Sc
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Trainer im Mittelpunkt

Zukunftskonzept Trainerakademie Kéln des DOSB

1 Woher wir kommen und wo wir stehen
2 Trainerbildung auf Weltklasseniveau
3 Trainer professionell unterstiitzen

4  Ableitungen und Konsequenzen

(August 2017
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Studium Fortbildung
Bewiihrtes sichern und
fortfiihren
Kommunikation
I Trainerakademie 2024/2026 ep
Zusammenarbeit entwickeln
erweitern
Neue Projekte anregen
und gemeinsam umsetzen
Beratung Service
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